


2 | Headmaster’s Report 2023









Pioneering Practice

CCGS is at the forefront of adopting and applying 

Designing for Deep Learning through a consistent 

and dedicated whole-school approach to long-term, 

meaningful learning for students which evolves from 

Kindergarten to Year 12.

The development of assessments closely aligned 

to the six key competencies continued across the 

school, shaping impactful lessons, and providing a 

clear roadmap of the student education journey. 

In the Junior School, we became one of the first 

schools in Australia to formally benchmark and add 

the key competencies into student reports. 

Sharing of best practice took place through short 

intensive learning at staff meetings which profiled 

the work of different grades and encouraged 

teachers to reflect on their own practice. 

Immersive Learning 

Connections between the classroom and real-world 

learning experiences helped students develop 

deeper knowledge and critical thinking skills.

Year 3 students translated their fundraising 

concepts into reality; researching, planning, and 

executing a market stall to raise $1475 to build water 

wells for the Cambodian Service Program. 

The ‘CCGS Shark Tank’ competition saw Year 5 



 

In the Senior College, Industrial Technology and Design 

and Technology partnered with a local industry expert 

to deepen authentic real-world learning and enhance 

understanding of working in the construction and building 

industry. 

Alumnus and Foreign Exchange Analyst, Harry Groves 

guided senior economics students on an immersive tour 

of the Australian Stock Exchange, providing insight into 

management and economics pathways beyond school. 

A series of Junior School open mornings spread Next 

Generation Learning beyond the classroom and into 

the home, creating a platform for inquisitive learners to 

demonstrate and share their learning with visitors through 

interactive displays and discussion.

NEXT STEPS

Designing for Deep Learning will be fully embedded into 

each subject in the Junior School. 

The six learning competencies will continue to inform 

everyday Junior and Middle School teaching and 

assessments. 

Instructional practices will be strengthened through 

evidence-based and innovative pedagogies.

Opportunities for immersive, authentic learning 

experiences will be enhanced including a rt retreats and 

on-site exploration of the Great Barrier Reef.
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Maximising Individual Potential 

Enhanced support structures have improved 

study skills and exam preparedness in Year 10 and 

11 students, setting the foundation for academic 

success in Year 12. A key focus was the development 

of individual strengths and tools to effectively 

manage time and navigate exam periods. 

Year 12 students upskilled their younger peers on 

effective study strategies, helping them to discover 

what individual approaches best suited them. 

Individual students continue to be extended 

and supported through participation in external 

competitions, including Junior student participation 

in the Think! Science Competition with the Australian 

Nuclear Science and Technology Organisation.

Analysing literacy data of students in Kindergarten 

- Year 2 enabled evidence-based decision-making 

when identifying areas for focus and improvement. 

Specific teaching and learning plans were developed 

based on this information, enhancing student 

outcomes. 

Initiatives that encourage students to follow their 

individual areas of interest, including the annual 

Year 9 Commerce Market Day, continue to engage 

students in practically and purposefully developing 

skills and learning for life.

A number of students gained dual credentials of 

an ATAR plus Technical and Vocational Education 

Training (T-VET). Examples include design 

fundamentals, real estate practice and ecosystem 

management.

HSC Results

Historic HSC results saw CCGS ranked 53 in 



 



Global Citizenship

Personal growth, independence and resilience are 

amongst the life-long skills developed through 

meaningful cultural exchange. In addition to our 

robust International Exchange Program, several new 

tours were offered to students.

A group of 52 students from Year 8 - Year 12 

embarked on a bespoke Performing Arts tour of the 

UK. Connections with industry partners and experts 

resulted in unique education opportunities at 

premier art venues such as Pineapple Dance Studios 

and Danceworks. 

An immersive French Study Tour of New Caledonia 

for students in Year 9 enriched and extended in 

class learning. Students developed their language 

skills with French lessons at the prestigious CREIPAC 

language school, sampled the local cuisine and 

experienced life at a local high school. 

The Cambodia Service Program recommenced with 

34 students taking part in a year-long humanitarian 

effort fundraising to build five homes, provide five 

clean water wells and distribute 40 essential care 

packages for underprivileged people in the country. 

Cultural Awareness

A Reconciliation Action Plan was drafted to promote 

continued purposeful activities around learning, 

respecting, and including Aboriginal culture in 

school life. 

A ‘Reconciliation Word Wall’ encouraged thinking 

and discussion about Reconciliation Week and 

incursions and excursions connected students 

with external Aboriginal educators and Elders. The 

Junior School wrote their own Acknowledgements 

of Country to display in their neighbourhood areas 

and examined the concept of an ‘Elder’ through a 

literacy activity.

Middle School camps connected to Country by 

taking part in Aboriginal cultural activities with local 

Aboriginal-owned business, Girra Girra. 

Gamilaroi Elder, Aunty Tammy Wright, led a group 

of Aboriginal and Torres Strait Islander students 

through weekly sessions to learn, talk and share 

ideas about language, identity and culture. 

Students investigated their personal totems, crafted 

Dhinewan (emu feather) headdresses and explored 



Serving the Community

A fresh approach to Community Service in Years 

9 and 10 introduced a House-based project to 

help causes both within and outside the school 

community. In Year 9, Nicholii House developed 

a program of lunchtime peer support activities 

to foster inclusion, Ironbark House visited a local 

aged care facility to provide social connection 

through games and reading, and Grevillea House 

put together hygiene packages as part of the 

Cambodia Service Program. 

In Year 10, students partnered with charities such 

as Kitbag for Kids, Zonta, Clean for Shore, We 

Care Connect, Coast Shelter and Girri Girra, as well 

as a series of activities to support Junior School 

students with their social interaction skills.

A Different Kind of Excellence

The inaugural Middle School Grammie Awards 

resulted in hundreds of peer-to-peer votes 

recognising students and teachers who live out 

our school values and treat others with respect 

and kindness each day. 

 
NEXT STEPS

A whole school steering committee for Aboriginal 

and Torres Strait Islander education will be 

formed. Further initiatives for students, education 

and resources for teachers, and dedicated events 

will form part of the steering committee’s initial 

priorities.

Expansion of the Student Representative Council’s 

(SRC) in both the Junior and Senior School will 

give increased voice and agency to students. A 

student voice survey will aim to provide insight 

into the issues that matter to the student body, 

which will then be workshopped during the SRC’s 

meetings. 

A portfolio focused leadership model will be 

developed to provide substantive leadership 

experiences to students across the Junior and 

Middle School and the Senior College. Students 

will collaborate and lead initiatives in social 

responsibility, community, cocurricular and House 

portfolios.

 



Leadership for Learning

Academic leaders continued to build their capacity 

to lead positive and sustained improvements in 

teaching that impact on enhanced student learning.

The heads of each department held a series of 

subject-specific workshops to build capacity within 

their areas. Cross-departmental collaboration from 

the Junior School through to the Senior College 

strengthened teaching practices and provided 

leadership and mentor opportunities. 

English teacher Mr Josh Owen was honoured with 

the Teachers’ Guild World Teachers’ Recognition 

Award for his innovative teaching practices. 

This award honours teachers who have made a 

significant contribution advancing the education 



 

The ATLAS (Accreditation, Teaching, Learning, and 

Appraisal Support) site on MyCCGS was established 

as a central hub for teachers to access resources 

and links that enhance teacher quality and practice. 

ATLAS consolidates support for classroom practice, 

personal professional growth and development, and 

career progression.



Fostering Inclusion

The internationally recognised URSTRONG Program 

was introduced in the Junior School, to build 

foundational skills of connection and resilience by 

uniting students, teachers and parents in a common 

language of friendship.

Centred on the values of kindness, inclusivity and 

respect, a student-led Friendship Ninja program saw 

Year 6 students volunteer to assist Kindergarten 

- Year 2 students in making connections and 

modelling respectful friendships through games and 

activities at lunchtime. 

Transition to Senior School

Student voice underpinned initiatives to make 

transition to senior school a smooth and positive 

experience. To build confidence and connection, 

students sent a series of newsletters to those 

starting in Year 7. Transition activities were 

enhanced to familiarise students with each other 

and senior facilities, and Year 9 students led a 

session sharing their experiences and tips for 

moving up to Senior School. Year 9 also met with 

the Senior College to gain a better insight into their 

final years of schooling.

Mentorship 

The Dean of Studies stewarded a Mentorship 

Program for Year 12 students involving staff from 

Kindergarten - Year 12. The program provided an 

unbiased and supportive avenue for students to 

manage the stress that can accompany senior study. 

Participating teachers were trained in mentorship to 

maximise the experience for students.  

Student Support 

Stage specific learning support teachers helped 

students with diverse needs, ensuring that each 

student received personalised assistance tailored to 

their unique learning styles and challenges. 

Parent and student wellbeing resources were 

consolidated in a centralised online hub within 

MyCCGS. Articles from our school psychologist 

and access to content from expert external 

agencies supported families across many wellbeing 

dimensions including online safety, mental health 

and body image.  

There was an increased focus on managing 

wellbeing and stress at information nights for Year 

10 and Year 11 students, providing families with 

GOAL: Individuals realise their own abilities, and are empowered and supported to meet 
challenges and make positive contributions to the community.

Wellbeing
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critical tools to navigate their Senior College years. 

Staff Wellbeing

On Staff Appreciation Day, students made over 

2,000 personalised thank you cards for teachers 

who make a difference in their lives. Staff also 

recognised each other, strengthening the 

gratitude and support network across our learning 

community.

Lateral thinking, connection, problem-solving and 

camaraderie were nurtured during a morning of 

team building that mixed staff from across the 

school in teams to tackle and overcome diverse 

challenges together.

NEXT STEPS

Student agency will be enhanced, empowering 

students to experience greater connection, impact 

and mentorship. Middle School roll call time will be 

re-purposed to promote student voice and set the 

tone for the day and wellbeing workshops will be 

focused on issues identified by students.

An additional School Psychologist resource will 

strengthen wellbeing support. Wellbeing workshop 

topics will be centred on student voice and 

agency allowing them to choose the most relevant 

contemporary issues and providing education to 

support them in this space. 

A Parenting Partnership Program will be established 

to provide contemporary and relevant education to 

parents on matters directly influencing the wellbeing 

of their child across all stages of growth and 

development.
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thinking, and digital empathy. 

How Technology is Enhancing Learning

Middle School students developed their robotics 

skills by representing CCGS at the Hunter Region 

Robo Cup competition at the University of 

Newcastle, where they placed first in the Secondary 

category.

New-found skills in AI were used by Year 6 to 

produce bespoke illustrations of change makers 

such as Walt Disney and David Attenborough for 

books they created.

In Year 3, students used design program Canva as a 

learning tool to experiment with design and develop 

their digital literacy skills. They created posters 

representing certain points of view in English and 

photo collages showcasing their learning in Science.  

NEXT STEPS 

Opportunities to further embed AI into learning in a 

positive, effective way will be explored. Modification 

and adaptation of tasks across all year groups to 

ensure learning can occur alongside AI will be a 

priority.

Interland, developed by Google, will help students 



Partnerships for Learning

Meaningful connections with community, business, 

and professional organisations deepen student 

learning. Work commenced on formalising 

a Partnerships Framework to audit current 

partnerships and identify new opportunities. 

Development of the structured framework included: 

finalisation of the purpose and scope, strategic 

rationale, stakeholder agreement, partnership life 

cycle and vision moving forward. 

Teachers shared their experience of existing 

partnerships and received training on using 

partnerships to enhance student learning. 

Mutually beneficial partnerships facilitated by 

CCGS’s Careers Advisor included a local building 

company (North Construction), involvement in 



 

(students, parents and teachers) contributing to the 

success of the day which saw thousands of members 

from the wider community celebrate on school 

grounds.

NEXT STEPS

The Partnerships Framework will be finalised, 

including an ‘environmental scan’ of current 

partnerships in Kindergarten - Year 12 to create 

a foundational database. A focus on broadening 

partnership opportunities relevant to the Junior 

School will ensure that, from the youngest years, 

learning is anchored in community.  

In 2025, the school will mark forty years since its 

foundation. An archivist resource will be appointed to 

capture the school’s history for future generations and 

celebrate important stories and components of our 

history.

A suite of parent education sessions, run by experts, 

will be implemented and cover topics such as: student 

motivation, online safety, interpersonal relationships, 

and the importance of reading.
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Efficient Processes

Online permissions notes via MyCCGS improved 
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